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AUTHORITY FOR THE STUDY
The 2017 Virginia General Assembly passed Senate Bill 1523 (identical to House Bill 2140) that requires the Department of Education to develop and oversee a pilot program to administer the model exit questionnaire for teachers developed by the Superintendent of Public Instruction across five geographically and demographically diverse school divisions, analyze the results of each such questionnaire, and include such results and analysis in the Superintendent's annual report beginning in 2018. 
CHAPTER 308
[bookmark: _Toc523398859]An Act to require the Department of Education to establish a pilot program, 
relating to the model exit questionnaire for teachers.

Approved March 3, 2017
Be it enacted by the General Assembly of Virginia:
1. § 1. The Department of Education (the Department) shall develop and oversee a pilot program to administer across five geographically and demographically diverse school divisions the model exit questionnaire for teachers developed by the Superintendent of Public Instruction (the Superintendent) pursuant to § 22.1-23 of the Code of Virginia, analyze the results of each such questionnaire, and include such results and analysis in the Superintendent's annual report beginning in 2018. The Department shall (i) administer such questionnaire to each teacher who ceases to be employed by the relevant school board for any reason and (ii) collect, maintain, and report on the results of each such questionnaire in a manner that ensures the confidentiality of each teacher's name and other personally identifying information.

EXECUTIVE SUMMARY
The 2016 Virginia General Assembly passed Senate Bill 360, requesting the Superintendent of Public Instruction to develop and provide to local school divisions a model exit questionnaire for teachers.  
The Department of Education convened a group of stakeholders to review the legislation, to conduct research about exit questionnaires from other states and school divisions, and to provide suggestions on structuring the content and format of Virginia’s model exit questionnaire.  These individuals represented the Virginia Association of Elementary School Principals, Virginia Association of Secondary School Principals, Advisory Board on Teacher Education and Licensure, Virginia Association of School Superintendents, the Virginia School Boards Association, State Council of Higher Education for Virginia, Virginia Association of Colleges of Teacher Education, Virginia Education Association, the Federation of Teachers, school division human resources officers, teachers, and  higher education.  The questionnaire was disseminated to school divisions by Superintendent’s Memorandum 001-17, dated January 6, 2017.
The 2017 Virginia General Assembly passed Senate Bill 1523, requesting the Department of Education to develop and oversee a pilot program to administer the model questionnaire across five geographically and demographically diverse school divisions, analyze the results of each such questionnaire, and include such results and analysis in the Superintendent's annual report beginning in 2018.
	On behalf of the Department of Education, the William & Mary School of Education collected and aggregated the results of the Model Teacher Exit Questionnaire.  A link to an online version of the survey was made available to the following five geographically and demographically diverse school divisions that volunteered to participate:
· Chesapeake City Public Schools;
· Fairfax County Public Schools;
· Poquoson City Public Schools;
· Salem City Public Schools; and
· Washington County Public Schools.
No personally identifiable or location data was intentionally collected.  Two hundred twelve responses were attained from February 28 to July 16, 2018.
The attached report from William & Mary outlines the findings from the survey.  The Model Teacher Exit Questionnaire also is provided in the report.
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APPENDIX
Attached is the report from William & Mary.


VIRGINIA MODEL TEACHER EXIT QUESTIONNAIRE 
Administration and Analysis
Conducted by the
William & Mary School of Education

ABOUT THE QUESTIONNAIRE
Senate Bill 1523, passed by the 2017 Virginia General Assembly, tasked the VDOE with tracking and making public the rate of and reasons for teacher turnover through the use of an exit questionnaire. In response, the VDOE partnered with William & Mary to collect and aggregate the results of Model Teacher Exit Questionnaire. A link to an online version of the survey was made available to five geographically and demographically diverse school divisions who volunteered to participate. No personally identifiable or location data was intentionally collected. Two hundred twelve responses were attained between February 28 – July 16, 2018.
To differentiate between teachers who were retiring and teachers exiting the school division for other reasons, data were separated into four groups:  all respondents; retiring respondents; non-retiring respondents; and teachers who had been in the profession five years or fewer. Of the 212 respondents, 41.9% (89) indicated they were retiring while 58.1% (123) of the respondents were leaving the profession for other reasons. Of the 58.1% of respondents leaving the profession for other reasons, 31.7% (39) had been in the teaching profession five years or fewer.

RESPONDENT DEMOGRAPHICS
The majority of the 212 respondents were White females and 43% of the respondents were 50 years old or older.  Most respondents held a master’s degree and 35% of respondents had been teaching for 20 years or more. 43% of respondents were from elementary schools, 20% from middle schools, and 29.7% were from high schools.
The three most common subject areas taught by middle school teachers leaving the profession were English/language arts, mathematics, and history/social studies.  The three most common subject areas for high school teachers who chose to leave were career and technical education, science and English/language arts.

RESPONDENTS’ VIEWS OF SCHOOL ENVIRONMENT
Most respondents held positive views of the school divisions in which they worked. A clear majority of teachers (80%) ranked their experience with the school division as good or very good. Likewise, 82% of respondents would recommend the division they left as a good place to work. There was little difference between retirees and non-retirees in their view of the school environment; however non-retirees held a more negative view of their overall experience working in the school division and more non-retirees ranked their experience as poor when compared to retirees.  
Teachers who had five years or fewer experience held a more negative view of the school divisions in which they worked, with 17.9% indicating a poor view of the school system from which they were departing.  However, 76.9% of teachers with fewer than five years of teaching experience would recommend the division in which they taught as a good place to work.
A qualitative analysis of the respondent’s responses to the question “How would you describe your overall experience working in this school division?” was conducted. Of the 151 responses, 52.3% had a positive response, 21.8% had a mixed response, and 25.8% had a negative response.  The remaining questionnaire participants did not respond to this prompt.  
Respondents cited their school’s administration as the reason for both positive and negative experiences.  In particular, respondents who reported a positive experience in their divisions indicated that their administration created a “supportive environment.”  In contrast, respondents with a negative experience indicated they did not receive support from their school’s administration. Other positive aspects reported by respondents were the availability of professional development and resources, while negative aspects cited were pay, workload, standardized testing, and interactions with human resources. 

REASONS FOR LEAVING TEACHING
Because of the survey’s structure, respondents could not indicate their primary reasons for departing from teaching.  As a result, similar percentages reported for the reasons for leaving teaching do not indicate similar weights.  In addition, comparisons between categories are difficult because survey respondents could choose as many reasons as they felt were responsible for their departure.
Personal Reasons for Leaving
Among the personal reasons teachers decided to leave their positions, 43% of respondents retired, either with full or partial benefits. Of those respondents not retiring, 38% indicated they were leaving because of family relocation and 36% indicated their departure was due to personal or family considerations. These percentages were similar for respondents who had been in the profession five years or fewer.
Benefits Reasons for Leaving
Salary was the most common reason (25%) cited among the benefits reasons for departure. Many people citing “Other benefits, please specify” indicated they had retired.  The percentage of respondents indicating that salary was a factor in their departure was similar between retirees and non-retirees. However, this percentage was lower (20.5%) for respondents that had been in the profession five or fewer years.
Professional Reasons for Leaving
In this category, the most common response for all teachers (16%) was that they were leaving due to the job description or responsibilities.  Of the non-retiring respondents, 24% indicated they were leaving to take a position in a different school division. However, fully 30% of respondents with five or fewer years of experience indicated they were leaving to take a position in a different school division.
Learning Climate Reasons for Leaving
In this category, teachers indicated that the workload and school culture and climate played a role in their decision to leave.  Fully 28% of retirees indicated that the workload was a consideration in their departure.  Due to the generic wording associated with the question, the aspects of school culture and climate that contributed to these teachers’ decisions to leave are unclear. Responses were similar between retirees and non-retirees.  However, a much higher percentage (41%) of respondents with five or fewer years of experience indicated that the school culture and climate contributed to their reasons for departure.
Leadership and Support Reasons for Leaving
Among the leadership and support reasons cited for leaving the profession, 29% of respondents indicated they felt a lack of support from their school administration and 26% indicated there was poor communication between the administration and teachers. Responses were similar between retirees and non-retirees.  However, respondents with five or fewer years of teaching experience were much more likely to indicate that they had a lack of support from their administration, and that there was poor communication between teachers and the administration.
Policies and Regulations Reasons for Leaving
20% of respondents indicated that school policies and procedures played a role in their departure.  20% of retirees indicated that governmental mandates contributed to their departure, but only 11% of non-retirees indicated the same.  16% of non-retirees indicated that evaluation procedures contributed to their departure.
School and Community Reasons for Leaving
This category had fewer responses than other categories; however, 9% of those who did respond felt that a lack of support from parents/community contributed to their departure. The percentage was higher among retirees than non-retirees.  Non-retirees were more likely to indicate that they felt pressure from parents and guardians than retirees. Respondents with 5 years or fewer were more likely to feel unaccepted by faculty and/or community.
Teacher Preparation Reasons for Leaving
10.3% of the respondents with five years or fewer teaching experience indicated that inadequate preparation in classroom management contributed to their departure.  However, no respondents indicated that they had inadequate preparation to be a teacher.


INCENTIVES TO REMAIN
33% of teachers indicated that a pay increase would have been an incentive to stay. This is consistent with the 25% of teachers who mentioned salary as being a factor in their decision to leave.  The percentage of retirees who indicated that a pay increase would have been an incentive to stay (36%) was similar to non-retirees (31%).   These percentages were also consistent with respondents with five or fewer years of experience (30.8%). However, 23% of respondents indicated that no incentive listed would have encouraged them to remain. This percentage was also similar between retirees and non-retirees; however, it was lower for respondents with five or fewer years of experience. 
Respondents with 5 years or fewer experience were much more likely to indicate that a different school administrator and fewer discipline problems would have been incentives to remain.

DESIGN CONSIDERATIONS FOR FUTURE QUESTIONNAIRES
Since this was the initial use of the Model Exit Questionnaire developed by the Superintendent of Instruction to be used for this pilot study, the following design considerations are offered based on this analysis that may be useful for future administration.
The first recommendation would be to standardize the demographics section of the survey to reflect the most recent census methodology.  Hispanic ethnicity should be included as a separate choice from race.
Additionally, the multi-categorical nature of many of the questions makes it impossible to know the weight respondents place on reasons for their departure.  Therefore, respondents should have the ability to rank their choices to allow for a better understanding of the importance respondents place on their reasons for leaving. 
Also, some categories, such as “personal or family considerations” are quite broad and were chosen by many respondents.  Qualitative aspects of the survey should be expanded to allow respondents to describe the specific reasons for their departure.  
Finally, given the emphasis respondents placed on the importance of school leadership in their qualitative responses, future questionnaires should be expanded to include specific aspects of school leadership that may lead to retention and attrition. 


Demographic Information of Respondents
Gender
	Gender
	Percentage

	Female
	77.4%

	Male
	9.4%

	Chose not to respond
	13.2%



Hispanic Ethnicity
	Ethnicity
	Percentage

	Hispanic
	3.8%



Race
	Race
	Percentage

	White
	70.8%

	Black
	8%


Other races and non-respondents represent fewer than 2% of sample.
Age
	Age
	Percentage

	20-25
	4.2%

	26-30
	12.7%

	31-40
	15.6%

	41-50
	6.6%

	51-60
	21.2%

	Over 60
	21.7%



Education
	Highest Degree Attained
	Percentage

	Bachelor’s or equivalent
	23.6%

	Master’s
	64.6%

	Doctoral degree
	<1%


5% reported having an “other” degree.  People reporting having an “other” degree generally had an Educational Specialist Degree or multiple master’s degrees.

Years of Experience
	Years employed as educator
	Percentage

	1 year or fewer
	2.8%

	2-3 years
	6.1%

	4-5 years
	9.4%

	6-10 years
	16.5%

	11-15 years
	11.3%

	16-20 years
	10.8%

	Greater than 20 years
	34.9%



Years at School Educator Exited
	Years at final school
	Percentage

	1 year or fewer
	15.1%

	2-3 years
	14.6%

	4-5 years
	9.4%

	6-10 years
	18.9%

	11-15 years
	10.8%

	16-20 years
	12.3%

	Greater than 20 years
	11.3%



Grade Band
	Grade Band
	Percentage

	Elementary
	42.9%

	Middle
	20.3%

	High
	29.7%

	Other
	7.1%


In general, people who selected other were either at a school that spanned grade levels, such as a K6 school rather than a K5 school, or were itinerant teachers.


High School Subject Areas
To arrive at the number of teacher per subject area, these data were calculated from those teachers who exclusively listed high school as their teaching location.
	Subject Area
	Respondents

	[bookmark: _Hlk519692843]Career and Technical Education
	11

	Science
	10

	English/Language Arts/Reading
	9

	Mathematics
	9

	History and/or Social Science
	6

	Other
	6

	Special Education
	5

	World Languages
	4

	English as a Second Language
	2

	Gifted Education
	1

	Health, Physical Education, and/or Driver Education
	1

	Library/Media
	1

	School Counselor
	1

	Visual and/or Performing Arts
	1





Middle School Subject Areas
To arrive at the number of teacher per subject area, these data were calculated from those teachers who exclusively listed middle school as their teaching location.
	Subject
	Respondents

	English/Language Arts/Reading
	13

	Mathematics
	9

	History and/or Social Science
	6

	Science
	5

	Special Education
	4

	Gifted Education
	3

	Health, Physical Education, and/or Driver Education
	3

	Visual and/or Performing Arts
	3

	English as a Second Language
	2

	Career and Technical Education
	2

	Other
	1

	Library/Media
	0

	School Counselor
	0

	World Languages
	0





Elementary School Subject Areas
To arrive at the number of teacher per subject area, these data were calculated from those teachers who exclusively listed elementary school as their teaching location.  Please note that the numbers appear inflated, as the elementary school teachers often selected multiple subject areas.
	Subject
	Respondents

	English/Language Arts/Reading
	54

	Mathematics
	46

	Science
	43

	History and/or Social Science
	40

	Gifted Education
	15

	Special Education
	15

	Other
	11

	Health, Physical Education, and/or Driver Education
	9

	Visual and/or Performing Arts
	6

	English as a Second Language
	3

	Library/Media
	2

	Career and Technical Education
	1

	School Counselor
	1

	World Languages
	1





School Climate 
Overall Experience Working in School System
	Overall Experience
	Percentage (All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Poor
	6.1%
	2.2%
	8.9%
	17.9%

	Fair
	10.4%
	9%
	11.4%
	12.8%

	Neutral
	3.3%
	0%
	5.7%
	2.6%

	Good
	42.5%
	34.8%
	48%
	41.0%

	Very Good
	37.7%
	53.9%
	26%
	25.6%



Would you recommend this school division as a good place to work?
	Recommend
	Percentage (All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Yes
	82.1%
	85.4%
	79.7%
	76.9%

	No
	17.9%
	14.6%
	20.3%
	23.1%



Reasons for leaving teaching
Personal Reasons for Leaving 
	Reason
	Percentage (All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Retirement with full benefits
	30%
	70%
	0%
	0%

	Personal or family considerations 
	25%
	11%
	36%
	25.6%

	Spouse/family relocating out of area
	24%
	3%
	38%
	43.6%

	Commute time or distance
	13%
	4%
	20%
	20.5%

	Retirement with reduced benefits
	13%
	30%
	0%
	0%

	Career break with intent to return
	5%
	0%
	8%
	10.3%

	Access to better/more affordable housing
	3%
	1%
	5%
	10.3%




Benefits Reasons for Leaving 
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Salary
	25%
	21%
	27%
	20.5%

	Other benefits, please specify
	19%
	27%
	19%
	5.1%

	Lack of incentives and opportunities for growth and advancement
	11%
	8%
	14%
	12.8%

	Lack of tuition assistance
	6%
	1%
	9%
	10.3%

	Lack of time off for professional growth
	5%
	4%
	6%
	2.6%

	Insurance Benefits
	4%
	9%
	0%
	0%


Many people citing “Other benefits, please specify” indicated that they had retired.

Professional Reasons for Leaving
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Job description or responsibilities
	16%
	20%
	13%
	15.4%

	Teach (K-12) in a different school division in Virginia.
	15%
	1%
	24%
	30.8%

	Reassignment or changes in position
	7%
	8%
	7%
	10.3%

	Change of career
	7%
	7%
	7%
	12.8%

	Lack of relevant and effective professional development
	6%
	1%
	10%
	10.3%

	Accepted another position in the field of education (administrator, central office supervisor, Department of Education employee, etc.)
	4%
	0%
	7%
	0%

	End of contract/temporary assignment
	4%
	0%
	7%
	5.1%

	Teach (K-12) in a private school in Virginia
	1%
	1%
	2%
	2.6%

	Involuntary departure initiated by school division
	1%
	1%
	2%
	0%

	Teach in pre-kindergarten or at the postsecondary level
	1%
	1%
	1%
	0%

	Military service
	1%
	0%
	2%
	0%

	Return to school without intent to return to education
	0%
	0%
	1%
	2.6%

	Teaching license expired
	0%
	1%
	0%
	0%



Learning Climate Reason for Leaving 
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Workload
	34%
	38%
	31%
	28.2%

	School culture and climate
	26%
	24%
	28%
	41.0%

	Student discipline/behavior
	25%
	25%
	24%
	23.1%

	Inadequate materials, resources, and/or supplies
	10%
	9%
	11%
	17.9%

	School Safety
	7%
	8%
	7%
	5.1%

	Physical work environment
	7%
	9%
	5%
	2.6%



[bookmark: _Hlk519670553]Leadership and Support Reasons for Leaving
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage (5 years or fewer teaching)

	Lack of support from supervisor/school administration
	29%
	26%
	32%
	41%

	Poor communication between administration and teachers
	26%
	22%
	29%
	35.9%

	Lack of recognition
	20%
	18%
	21%
	28.2%

	Lack of autonomy in instructional decisions and/or classroom management
	13%
	12%
	13%
	15.4%

	Lack of support from colleagues
	7%
	2%
	10%
	17.9%

	Insufficient mentoring and/or induction
	7%
	1%
	11%
	20.5%



Policies and Regulations Reasons for Leaving
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
[bookmark: _GoBack](5 years or fewer teaching)

	School policies and procedures
	20%
	20%
	20%
	25.6%

	Federal, state, or local educational policies and mandates
	15%
	20%
	11%
	10.3%

	Evaluation procedures
	14%
	10%
	16%
	25.6%







School and Community Reasons for Leaving
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Lack of support from parents/community
	9%
	12%
	7%
	5.1%

	Pressure from parents/guardians
	6%
	3%
	8%
	2.6%

	Did not feel accepted by faculty and/or community
	4%
	3%
	5%
	12.8%

	Pressure from influential community members
	1%
	2%
	1%
	0%



Teacher Preparation Reasons for Leaving
	Reason
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Inadequate preparation in classroom management
	2%
	1%
	3%
	10.3%

	Inadequate preparation to be a teacher
	0%
	0%
	0%
	0%

	Not prepared to implement Virginia's Standards of Learning requirements
	0%
	0%
	0%
	0%

	Not prepared to teach in a multicultural setting
	0%
	0%
	0%
	0%



Incentives to Remain (All)
	Incentive
	Percentage
(All)
	Percentage (Retirees)
	Percentage (Non-Retirees)
	Percentage 
(5 years or fewer teaching)

	Pay increase
	33%
	36%
	31%
	30.8%

	None of the above
	23%
	26%
	21%
	15.4%

	Different school administrator
	22%
	16%
	27%
	33.3%

	Fewer student discipline problems
	19%
	20%
	19%
	30.8%

	More time to plan or prepare
	18%
	19%
	17%
	17.9%

	Smaller classes
	17%
	21%
	15%
	23.1%

	Different teaching assignment
	10%
	4%
	15%
	25.6%

	More autonomy in instruction and/or discipline
	9%
	7%
	11%
	7.7%

	Other
	9%
	8%
	9%
	15.4%

	More recognition
	8%
	8%
	8%
	7.7%

	Opportunities for advancement
	6%
	4%
	7%
	5.1%

	Opportunities for collaboration with colleagues
	5%
	4%
	5%
	2.6%

	Better facilities
	4%
	3%
	4%
	5.1%

	Safer school environment
	4%
	4%
	3%
	5.1%

	Better mentoring/coaching program
	1%
	0%
	2%
	2.6%





VIRGINIA EXIT SURVEY


Start of Block: Default Question Block

Q2 Model Teacher Exit Questionnaire for Virginia School Divisions  
This survey is designed to capture your experiences in the school division you recently exited and the factors that influenced your decision to leave your position. Your answers will provide information about teaching and learning conditions in our schools. Thank you for your participation.
 
Q3 Section I: Overall Experience in this School Division

Q1 How would you describe your overall experience working in this school division?
Poor 
Fair 
Neutral 
Good 
Very Good

Q4 Would you recommend this school division as a good place to work?
Yes 
No

Q5 Please feel free to offer any overall comments about your work experience in this school division.
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
Q6 Section II: Reasons for Leaving  
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

A: Personal reasons
Retirement with full benefits 
Retirement with reduced benefits 
Spouse/family relocating out of area 
Access to better/more affordable housing 
Commute time or distance 
Personal or family considerations (health or other) 
Career break with intent to return

Q7 You indicated that you have taken a career break with intent to return.  
Please select one of the following reasons for the career break.
Personal Health 
Further Education 
Remain at home with family 
Other ________________________________________________

Q8 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

B: Compensation and Benefits
Salary 
Insurance Benefits 
Lack of tuition assistance 
Lack of time off for professional growth 
Lack of incentives and opportunities for growth and advancement 
Other benefits, please specify ________________________________________________

Q9 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

C: Professional Reasons
Job description or responsibilities 
Reassignment or changes in position 
Lack of relevant and effective professional development 
Accepted another position in the field of education (administrator, central office supervisor, Department of Education employee, etc.) 
Teach (K-12) in a different school division in Virginia. 
Teach (K-12) in a private school in Virginia 
Teach in pre-kindergarten or at the postsecondary level 
Military service 
Change of career 
Return to school without intent to return to education 
Teaching license expired 
End of contract/temporary assignment 
Involuntary departure initiated by school division


Q10 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

D: Learning Climate
School Safety 
Inadequate materials, resources, and/or supplies 
Physical work environment 
School culture and climate 
Student discipline/behavior 
Workload

Q11 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

E: Leadership and Support
Lack of support from supervisor/school administration 
Lack of support from colleagues 
Insufficient mentoring and/or induction 
Lack of autonomy in instructional decisions and/or classroom management 
Poor communication between administration and teachers 
Lack of recognition

Q12 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

F: Policies and Regulations
School policies and procedures 
Evaluation procedures 
Federal, state, or local educational policies and mandates

Q13 Section II: Reasons for Leaving  
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.
 
G: School and community
Lack of support from parents/community 
Did not feel accepted by faculty and/or community 
Pressure from parents/guardians 
Pressure from influential community members

Q14 Section II: Reasons for Leaving
Please indicate factors that influenced your decision to leave your position. A response in each category is not required.

H: Teacher Preparation
Inadequate preparation to be a teacher 
Not prepared to implement Virginia's Standards of Learning requirements 
Not prepared to teach in a multicultural setting 
Inadequate preparation in classroom management

Q15 I. Comments
Please feel free to comment on any of the factors selected above or address reasons not listed
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________
________________________________________________________________

Q16 Section III: Incentives to Remain
From the list below, please select up to THREE FACTORS that might have encouraged you to remain in the position you are exiting.  If none exists, please select "None of the above"
Pay increase 
Different teaching assignment 
Different school administrator 
Better facilities 
Better mentoring/coaching program 
Opportunities for collaboration with colleagues 
Safer school environment 
None of the above 
More time to plan or prepare 
Fewer student discipline problems 
More recognition 
Opportunities for advancement 
More autonomy in instruction and/or discipline 
Smaller classes 
Other ________________________________________________

Q19 Section IV: Background and Demographic Information
For this section, your "exited" school or position is the one you are leaving or most recently left.  If you have worked at more than one school in the past year, please answer the questions for the school you were employed with the longest.
 
Q17 How many total years have you been employed as an educator?

▼ 1 year or less ... More than 20 years

Q20 How many total years had you been employed in the school you exited?

▼ 1 year or less ... More than 20 years

Q18 How would you best describe the position you exited?
▼ Full-time ... Part-time

Q21 Which grade band below captures the position you are exiting? Select all that apply.
Elementary School (Grades K-5) 
Middle School (Grades 6-8) 
High School 
Other (explain) ________________________________________________


Q22 What were your areas of assignment in the school you are exiting? Select all that apply.
English/Language Arts/Reading 
English as a Second Language 
Career and Technical Education 
Gifted Education 
Health, Physical Education, and/or Driver Education 
History and/or Social Science 
Library/Media 
Mathematics 
School Counselor 
Science 
Special Education 
Visual and/or Performing Arts 
World Languages 
Other ________________________________________________


Q23 What was your route to teacher licensure in Virginia?
State-approved college or university teacher preparation program in Virginia 
State approved college or university teacher preparation program outside Virginia 
Reciprocity from another state, i.e. entered with a current, valid license from another state with no deficiencies 
Alternative Route - Provisional License 
Alternative Route - Provisional Special Education License 
Alternative Route - Career Switcher License 
Other (Explain) ________________________________________________

Q24 Were you endorsed to teach the grades and/or subject areas you were assigned to teach in the position you exited?
Yes 
No

Q25 The following questions are optional.
 
Q26 Gender
Male 
Female

Q27 Race/Ethnicity: Select all that apply
American Indian/Alaskan Native 
Asian 
Black (not of Hispanic origin) 
Hispanic 
White (not of Hispanic origin) 
Native Hawaiian/Pacific Islander 
Non-Hispanic, two or more races 
Other

Q28 Age
▼ 20-25 ... over 60

Q29 Highest Degree Attained
Associate's or two-year college degree 
Bachelor's or four-year college degree 
Master's degree 
Doctoral degree 
Other (explain) ________________________________________________

End of Block: Default Question Block
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