


Allowable Title II, Part A, Activities at a Glance
for Public Schools

[bookmark: _GoBack]The list below provides a quick reference for allowable expenses to be paid out of Title II, Part A, funds from new funding under the Every Student Succeeds Act of 2015.

· Coursework for teachers and paraprofessionals to become properly licensed and endorsed. This should be the highest priority of the LEA to ensure all instructional personnel are qualified for assignments.
· Fees for tests that teachers, paraprofessionals, and school administrators need to take in order to be properly licensed and endorsed. (ex. Praxis, Parapro, SLLA)
· Professional development for teachers, principals, and other school leaders to increase content knowledge and effectiveness. (All content areas, including English/reading/language arts, mathematics, science, social studies, STEM, foreign language, art, music, drama, physical education, CTE, early childhood education, special education, gifted and talented, ESL, instructional technology, and library)
· Evidence-based professional development for eligible staff:
· Instructional strategies; 
· Effective use of data to improve instruction, including FERPA; 
· Instructional technology; 
· Classroom management; 
· How to teach students with different needs (i.e., ESL, special education, gifted) 
· Mentoring and induction for teachers and school-based administrators
· Instructional coaching 
· Peer-led PD activities
· Professional learning community (PLC) activities
· School safety, trauma, mental health, alcohol/drug abuse prevention
· Family engagement
· Recognition/prevention of child abuse/child sexual abuse
· Experiential learning
· Tiered systems of support and positive behavioral interventions
· Effective library programs
· Leadership development for teacher leaders, principals, and other school leaders, to include:
· Professional development to improve leadership capacity;
· Leadership residency initiatives
· Leadership preparation academies 
· Leadership mentoring
· Professional development and recruitment initiatives to increase teacher equity and improve access to effective teachers, particularly in high poverty/high-minority populations.
· Professional development activities for paraprofessionals to improve content knowledge or instructional effectiveness. Preference should be given toward assisting paraprofessionals working toward full teacher certification.
· Materials related to professional development activities. Materials are to be for teacher/principal/paraprofessional use only in professional development activities. Technology equipment is strongly discouraged unless evidence is available and documented that materials are used solely during professional development activities and never for other uses. Classroom materials expenses that are for student use are not allowable. 
· Travel expenses related to professional development activities. These expenses should be consistent with state travel regulations. 
· Salaries to hire qualified and effective teachers to reduce class size. The hiring of teachers for class size reduction under ESEA guidelines is not necessarily limited to K-3 if the LEA’s needs assessment indicates high class sizes in other grade levels/ core subjects. Evidence of teacher qualifications and effectiveness for teachers hired with II, Part A, must be available at the time of hire.
· Recruitment costs for hard-to-staff positions.  Examples may include signing bonuses for hard-to-staff positions in targeted schools or subjects, relocation costs, scholarships, or salary differentials, as well as attendance at recruitment events.
· Screening/early hiring initiatives
· Coursework or incentives for teachers to pursue additional certifications or endorsements. This should be based on the needs assessment and preference given to critical shortage areas, such as science, mathematics, special education, etc. 
· National Board Certification costs or incentives.
· Mentoring programs or stipends for new teachers. Note that this does not include student mentoring programs.
· Administration costs associated with coordinating professional development activities.
· Training of teachers/principals to increase parental involvement. 
· Compensation to teachers for increased leadership roles and responsibilities, including: collaborative planning, curriculum writing, peer observations, and leading trainings
· Substitute teacher salaries to cover classes when teachers are engaged in Title II funded professional development during the school day
· Working conditions surveys

Conferences are allowable when they are part of a comprehensive professional development plan and costs are reasonable and necessary for meeting an established need. Consideration should be given toward requiring conference participants to provide turn-around training to colleagues that should involve meaningful training sessions or professional learning community (PLC) types of activities. 




