 
ADVISORY BOARD ON TEACHER EDUCATION AND LICENSURE (ABTEL) MEETING

MINUTES

Meeting Date and Location: 	January 22, 2018

Four Points by Sheraton Richmond Airport Hotel
(Henrico County)
4700 South Laburnum Avenue
Richmond, Virginia 23231

ABTEL Members Present:		
· Mrs. Jennifer P. Andrews 
· Dr. Nancy A. Bradley	
· Dr. Garry Wayne Carter, Jr.
· Dr. Andrew Daire
· Ms. Selena P. Dickey
· Ms. Wendy L. Downey
· Mr. Adam Evans
· Ms. Tracey Mercier
· Dr. Willie C. Sherman
· Dr. Patricia Stohr-Hunt
· Ms. Kate Sydney 
· Mrs. Nancy B. Welch
· [bookmark: _Hlk508230512]Ms. Charletta M. Williams
· Dr. Sherry A. Wilson
· Dr. Phillip Wishon

ABTEL Members Absent:		
· Mrs. Bonnie W. Bowen 
· Ms. Kathy M. Burcher
· Dr. Travis Burns
· Dr. Holly C. Gould
· Mr. Brian J. McGovern
· Dr. James A. Meyer
· Delegate Robert D. Orrock, Sr.
· Senator Mark J. Peake
· Delegate L. Nick Rush

Board of Education Liaison:	
· Mrs. Elizabeth Lodal 

Ex Officio Members:	 
· Dr. Monica Osei 
· State Council of Higher Education for Virginia 
· Ms. M. Heather Fitzgerald 
· Virginia Community College System 
· Mrs. Patty S. Pitts 
· Virginia Department of Education 

Department of Education Staff:	
· Dr. Kendra A. Crump 

Guests: 	
· Dr. Kim Allen, Virginia Education Association Ms. Gail Hardinge, Troops to Teachers
· Mr. Paul Joseph, Joseph Education Consulting Services
· Mr. Paul Mulcany, University of Phoenix
· [bookmark: _Hlk508230793]Ms. Ida Ostrowski, Education Consultant
· Dr. Antoinette Rogers, Director, Office of Teaching and Learning, Virginia Education Association  
· Ms. Johnelle Torbert, Virginia Department of Education

FULL ADVISORY BOARD CONVENES

The Advisory Board on Teacher Education and Licensure (ABTEL) convened at 9 a.m.

· Opening Remarks and Welcome

Dr. Tricia Stohr-Hunt, Chair of the Advisory Board on Teacher Education and Licensure, called the meeting to order and welcomed members and guests.

· Introductions

Advisory Board members, the Board of Education liaison, and ex officio members introduced themselves.

· [bookmark: _GoBack]Introduction of Guests

Guests attending the meeting introduced themselves to the Advisory Board members.

· Approval of Agenda

Dr. Garry Wayne Carter, Jr., made a motion to approve the agenda as presented.  Ms. Jennifer Andrews seconded the motion.  The motion was unanimously approved.

· Approval of Minutes

Ms. Charletta M. Williams made a motion to approve the November 13, 2017, Advisory Board minutes.  Mr. Adam Evans seconded the motion.  The motion was unanimously approved.
PUBLIC COMMENT

Dr. Antoinette Rogers, Director of the Office of Teaching and Learning, Virginia Education Association (VEA), announced that March 2, 2018, will be Read Across America Day and encouraged ABTEL members to participate.  She also shared that the VEA was hosting an Underrepresented Male Educators Symposium on February 17, 2018, at Virginia State University, and she invited Advisory Board members to attend and share the information.

PRESENTATIONS

Agenda Item 1:  Presentation on the Virginia Department of Education Troops to Teachers Grant

Mrs. Patty Pitts, Assistant Superintendent for Teacher Education and Licensure, introduced the Director of the Virginia Troops to Teachers Center, Dr. Gail Hardinge.  Dr. Hardinge made a presentation on the Virginia Troops to Teachers Program.  The Virginia Department of Education received a Troops to Teachers grant funded by the Department of Defense, and the statewide center under the direction of Dr. Hardinge is located at The College of William and Mary.  All current and former service members are eligible for assistance.

The program works with veterans to explain the expectations of a teacher in Virginia, explore options to become qualified to teach, and to help support them once they begin teaching.  She explained that veterans bring a rich combination of skills and competencies to the classroom; they are motivated and disciplined, possess strong leadership and management skills, value service to our country, support community education goals, and know how to persevere.

Dr. Hardinge showed an inspiring video about a career switcher, Lieutenant Colonel David Oclander, who decided to teach after serving our country; he commanded troops during two tours in Iraq and one in Afghanistan.  Once Lieutenant Colonel Oclander retired, he decided that he could make a difference by educating young men in Chicago, and he decided to become a teacher. 

Veterans may complete a traditional teacher preparation program, an alternate route to licensure, or a Career Switcher Program. The Troops to Teachers mission is to assist service members in meeting the requirements necessary to become teachers and to assist them in finding employment as teachers.  The program also provides individual transition planning counseling; assists in personalizing resumes, preparing for interviews, and helping members navigate the Virginia licensing requirements; links veterans to job shadowing opportunities; creates a link to veterans and teachers through a virtual coffee house; explores financial incentives; and provides support and mentorship.

The organization also provides Virginia school divisions materials that highlight the reasons to hire Troops to Teachers candidates.  The Troops to Teachers Virginia Center may be contacted at the Troops to Teachers website, by phone: (757) 221-3415; or by email: tttvirginia@wm.edu.

Agenda Item 2:  Presentation on Initiatives to Address Teacher Shortages

In response to the request of Advisory Board members, Mrs. Patty S. Pitts, Assistant Superintendent for Teacher Education and Licensure, and Ms. Johnelle Torbert, Special Education Human Resource Development Specialist, Virginia Department of Education, presented information on the various initiatives under way in the Division of Teacher Education and Licensure to address teacher shortages. 

Mrs. Pitts began by sharing information on the various routes to licensure and license types, including the provisional license, provisional (special education) license, provisional (career switcher) license, technical professional license, and the career and technical education license.
In addition, she provided an overview of the following major initiatives and grants:
· The Teacher Residency Programs:  Virginia Commonwealth University and Old Dominion University operate teacher residency programs that are supported with state grants.  Teacher residency programs are school-based teacher preparation programs that integrate a research-supported approach.  Residents make a commitment that includes the residency year plus additional years of service teaching, as well as earning a master’s degree.

· The Science, Technology, Engineering and Math (STEM) Grant:  The General Assembly has appropriated $808,000 for the STEM grant for each of the past five years.  Funding is awarded on a first-come, first-served basis with preference to teachers assigned to teach in hard-to-staff schools or low-performing schools not fully accredited. Teachers who move from an accredited school to a school not fully accredited who are teaching in one of the STEM areas may apply for the grant.  In addition, teachers who are new to the STEM field are eligible to apply.  Teachers selected to participate in the program are eligible to receive a $5,000 initial incentive award after the completion of the first year of teaching with a satisfactory performance evaluation and a signed contract in the same school division for the following school year.  An additional $1,000 incentive award may be granted for each year the eligible teacher receives a satisfactory evaluation and teaches a qualifying STEM subject in which the teacher has an endorsement for up to three years in a Virginia school division following the year in which the teacher received the initial incentive award, a total of up to $8,000.

· National Board Certification Bonuses:  Virginia offers National Board Certification bonuses to teachers who are Nationally Board Certified.  This year Virginia was ranked seventh in the country with our number of Nationally Board Certified teachers.  Initial bonuses of $5,000 have been awarded to new Nationally Board Certified teachers, and continuing awards have been awarded in the amount of $2,500.

· Clinical Faculty Grants:  Institutions of higher education may apply for competitive clinical faculty grants.  Clinical faculty members are historically referred to as cooperating teachers -- the teachers in the school division who are assigned to work with and support the student teachers. The student teachers are supported by the clinical faculty and the supervising university faculty.

· Mentoring Grants:  Funds have been appropriated by the Virginia General Assembly ($1,000,000) to support school divisions’ mentoring programs for new teachers.  School divisions apply for the funding, and grants are awarded by the Department of Education.

· Career Switcher Mentoring Grants:  Funds have been appropriated by the Virginia General Assembly to support the mentoring of individuals who have completed Level One of the Career Switcher Program and have been employed by a public school division.

Ms. Johnelle Torbert, Special Education Human Resource Development Specialist, presented information on additional programs to address teacher shortages:

· The Virginia Teaching Scholarship Loan Program:  This state program provides financial support to candidates who are preparing to teach in a Virginia approved program in one of Virginia’s critical shortage teaching areas.  Candidates may receive up to $10,000 in a scholarship loan.

· The Traineeships for the Education of Special Education Personnel:  Public Virginia regionally accredited institutions of higher education that offer a Virginia Board of Education approved program in Special Education: General Curriculum K-12 may apply for state funds to support the delivery of undergraduate and/or graduate-level special education courses to teachers who are:
· employed in the public schools of Virginia, state-operated programs, or regional special education centers as special educators with an active provisional (special education) license with an endorsement in special education-general curriculum
K-12; 
· enrolled either part-time or full-time in an approved program in Special Education-General Curriculum K-12; and 
· a graduate of a regionally accredited college or university.

· The Radford Teacher Preparation Project: Hearing Impairments PreK-12:  This program offers coursework for the special education:  hearing impairments endorsement for Virginia provisionally licensed teachers currently serving as teachers of students with hearing impairments.

· The Virginia Consortium for Teacher Preparation in Vision Impairment:  The consortium has a primary goal of preparing teachers to be licensed and endorsed in special education:  visual impairments.  The consortium consists of George Mason University, James Madison University, Norfolk State University, Old Dominion University, and Radford University.

· Special Education Personnel Traineeship Grants:  The grants provide funding for personnel and program operations for the special education:  general curriculum K-12 programs at Old Dominion University and George Mason University. 

· The Virginia Consortium for Teacher Preparation in Special Education Adapted Curriculum Supporting Students with Disabilities and Autism: The Consortium prepares teachers for initial endorsement in special education:  adapted curriculum K-12 and the add-on endorsement.  The consortium consists of George Mason University, James Madison University, Norfolk State University, Old Dominion University, Radford University, and Virginia Commonwealth University.

· TeachVirginia: TeachVirginia is a Web-based recruitment service.  This sophisticated online tool allows job seekers and school division recruiters to communicate with one another.

Agenda Item 3:  Bills Presented in the 2018 Virginia General Assembly 

Mrs. Patty S. Pitts shared that Advisory Board members may review on the Department of Education’s website the status of legislative bills.  Mrs. Pitts provided a brief overview of bills related to teacher education and licensure and reminded members that this is proposed legislation, and members may track the bills through the legislative process.  Mr. Zachary Robbins, Director of Policy, Department of Education, will be invited to present an update of the General Assembly legislation at the March 19 Advisory Board meeting.

Teacher Licensure

House Joint Resolution 88 
Requests the Department of Education to study the teacher licensure process and the assessment requirements therein for any inherent biases that may prevent minority teacher candidates from entering the profession.

HB1125 Teacher licensure. 
Teacher licensure.  Makes several changes to the teacher licensure process, including (i) allowing an individual who seeks a provisional teacher license to satisfy certain licensure requirements during the period of provisional licensure; (ii) permitting the Board of Education to extend, for up to two additional years, the three-year provisional license of any teacher who requires additional time to satisfy the requirements for a renewable license; (iii) permitting teachers with a valid out-of-state license, with full credentials and without deficiencies, to receive licensure by reciprocity without passing additional licensing assessments; (iv) eliminating the requirements that teachers seeking initial licensure or renewal of a license (a) demonstrate proficiency in the use of educational technology for instruction and (b) receive professional development in instructional methods tailored to promote student academic progress and effective preparation for the Standards of Learning end-of-course and end-of-grade assessments; (v) permitting any division superintendent to apply to the Department of Education for an annual waiver of 
the teacher licensure requirements for any individual whom the local school board hires or seeks to hire to teach in a specific content area who demonstrates exemplary content knowledge in such area; and (vi) specifying that for the purpose of Board of Education regulations for the approval of teacher education programs, the term "education preparation program" includes four-year bachelor's degree programs in teacher education. 

HB1416 Teacher licensure; trade and industrial waiver and career and technical 
license. 
Teacher licensure; trade and industrial waiver and career and technical license.  Extends the term of the waiver of the teacher licensure requirements that a division superintendent may apply to the Board of Education for any individual whom the local school board hires or seeks to hire to teach in a trade and industrial education program and removes the requirement that such individual has at least 4,000 hours of recent and relevant employment experience.  The bill also removes requirements that an individual seeking a three-year career and technical license (i) has at least four years of full-time work experience or its equivalent in the specific career and technical education subject area in which the individual seeks to teach and (ii) has obtained qualifying scores on the communication and literacy professional teacher's assessment prescribed by the Board.

HB320 Teachers; prerequisites for licensure or renewal of license. 
Teacher licensure; prerequisites.  Eliminates the requirements that teachers seeking initial licensure or renewal of a license (i) demonstrate proficiency in the use of educational technology for instruction and (ii) receive professional development in instructional methods tailored to promote student academic progress and effective preparation for the Standards of Learning end-of-course and end-of-grade assessments. 

SB551 Teachers; prerequisites for licensure or renewal of license. 
Teacher licensure; prerequisites.  Eliminates the requirements that teachers seeking initial licensure or renewal of a license (i) demonstrate proficiency in the use of educational technology for instruction and (ii) receive professional development in instructional methods tailored to promote student academic progress and effective preparation for the Standards of Learning end-of-course and end-of-grade assessments. 

Teacher Licensure, Provisional

SB723 Teacher licensure; trade and industrial waiver and career and technical 
license. 
Teacher licensure; trade and industrial waiver and career and technical license.  Extends the term of the waiver of the teacher licensure requirements that a division superintendent may apply to the Board of Education for any individual whom the local school board hires or seeks to hire to teach in a trade and industrial education program and removes the requirement that such individual has at least 4,000 hours of recent and relevant employment experience.  The bill also removes requirements that an individual seeking a three-year career and technical license (i) has at least four years of full-time work experience or its equivalent in the specific career and technical education subject area in which the individual seeks to teach and (ii) has obtained qualifying scores on the communication and literacy professional teacher's assessment prescribed by the Board.


SB863 Teacher licensure; alternate route. 
Teacher licensure; alternate route.  Requires the Board of Education to include in its regulations for teacher licensure an alternate route to licensure for elementary education preK-6 and an alternate route to licensure for special education general curriculum K-12. The bill requires each such alternate route to licensure to require individuals to (i) meet the qualifying scores on the content area assessment prescribed by the Board for the endorsements sought and (ii) complete an alternative certification program that provides training in the pedagogy and methodology of the content areas prescribed by the Board. 

HB1127 Career and technical education; three-year licenses; eligibility and 
requirements. 
Career and technical education; three-year licenses; eligibility and requirements.  Makes changes to three-year career and technical education teacher licenses by (i) removing the cap on licensee teaching hours and permitting licensees to teach up to full time, (ii) expanding eligibility for such licenses to any individual who has at least two years of experience as a teaching assistant in the school division in the specific career and technical education subject area in which the individual seeks to teach and meets all other applicable eligibility criteria, and (iii) increasing from one year to two years the period during which the employing school board is required to assign a mentor to supervise a licensee. 

HB215 Teacher licensure, provisional; career switchers, adjunct professors. 
Provisional teacher licensure; career switchers; adjunct professors.  Declares eligible for a one-year provisional license through the Virginia Career Switcher Alternative Route to Licensure Program any individual who has (i) completed the application process, (ii) received a baccalaureate degree from a regionally accredited institution of higher education, (iii) completed the requirements for an endorsement in a teaching area or the equivalent through verifiable experience or academic study, (iv) received qualifying scores on the professional teacher's assessments prescribed by the Board of Education, and (v) completed at least 30 credit hours of teaching experience as an adjunct professor at an institution of higher education.

HB317 Teachers; extension of three-year provisional licenses. 
Three-year provisional licenses; extensions.  Permits the Board of Education to extend, for up to two additional years, the three-year provisional license of any teacher who requires additional time to satisfy the requirements for a renewable license. 

HB334 Teachers; provisional licensure, grace period. 
Provisional teacher licensure; grace period.  Allows an individual who seeks a provisional teacher license to satisfy certain licensure requirements, such as demonstrating proficiency in the use of educational technology for instruction and completing study in child abuse recognition and intervention, during the first year of provisional licensure. Current law requires that such licensure requirements be met prior to the granting of a provisional teacher license.


SB257 Teachers; extension of three-year provisional licenses. 
Three-year provisional licenses; extensions.  Requires the Board of Education to extend for at least one additional year, but for no more than two additional years, the three-year provisional license of a teacher upon receiving from the division superintendent (i) a recommendation for such extension and (ii) satisfactory performance evaluations for such teacher for each year of the original three-year provisional license.

SB349 Teacher licensure; critical shortage areas. 
Teacher licensure; critical shortage areas.  Requires the Board of Education to provide for the issuance of a provisional license, valid for a period not to exceed five years, to any person who does not meet the requirements for licensure imposed by law but who has the appropriate level of experience or training in a critical teacher subject matter shortage area or agrees to teach in a critical teacher geographic area as defined in the Board's regulations.  The bill contains an emergency clause. 

SB409 Teacher licensure; waiver of professional teacher assessments. 
Teacher licensure; waiver of professional teacher assessments.  Provides that a local school board or division superintendent may waive the requirements to complete professional teacher's assessments for any individual who holds a provisional license and is employed by the local school board.  The bill provides that such individual is eligible for a five-year renewable license provided all other requirements are met.

SB548 Teachers; extension of three-year provisional licenses. 
Three-year provisional licenses; extensions.  Permits the Board of Education to extend, for up to two additional years, the three-year provisional license of any teacher who requires additional time to satisfy the requirements for a renewable license.

Teacher Licensure, Reciprocity

SB558 Teachers; provisional licensure, grace period. 
Provisional teacher licensure; grace period.  Allows an individual who seeks a provisional teacher license to satisfy certain licensure requirements, such as demonstrating proficiency in the use of educational technology for instruction and completing study in child abuse recognition and intervention, during the period of provisional licensure. Current law requires that such licensure requirements be met prior to the granting of a provisional teacher license. 

HB2 Teacher licensure; reciprocity, spouses of Armed Forces members. 
Teacher licensure; reciprocity; spouses of Armed Forces members.  Requires the Board of Education to provide for teacher licensure by reciprocity for a period of one year for any spouse of an active duty member of the Armed Forces of the United States or the Commonwealth, provided that such spouse has obtained a valid out-of-state license, with full credentials and without deficiencies, that is in force at the time the application for such a one-year reciprocal license is received by the Department of Education. The bill provides that any such individual who receives a satisfactory evaluation at the conclusion of the year of employment under such one-year reciprocal license is eligible for a renewable license. 

HB318 Teacher licensure by reciprocity; grace period. 
Teacher licensure by reciprocity; grace period. Permits teachers with a valid out-of-state license, with full credentials and without deficiencies, to teach in a public elementary or secondary school in the Commonwealth for up to one school year prior to applying for licensure by reciprocity. 

HB80 Teacher licensure by reciprocity; third-party verification of application 
documents. 
Teacher licensure by reciprocity; third-party verification of application documents. Requires the Board of Education, in its regulations providing for teacher licensure by reciprocity, to permit third-party verification of any documents required to be submitted by the applicant as part of the application packet. 

SB103 Teacher licensure; reciprocity, spouses of Armed Forces members. 
Teacher licensure; reciprocity; spouses of Armed Forces members.  Requires the Board of Education to provide for teacher licensure by reciprocity for a period of one year for any spouse of an active duty member of the Armed Forces of the United States or the Commonwealth, provided that such spouse has obtained a valid out-of-state license, with full credentials and without deficiencies, that is in force at the time the application for such a one-year reciprocal license is received by the Department of Education. The bill provides that any such individual who receives a satisfactory evaluation at the conclusion of the year of employment under such one-year reciprocal license is eligible for a renewable license. 

SB549 Teacher licensure by reciprocity; grace period. 
Teacher licensure by reciprocity; grace period. Permits teachers with a valid out-of-state license, with full credentials and without deficiencies, to teach in a public elementary or secondary school in the Commonwealth for up to one school year prior to applying for licensure by reciprocity. 

Misconduct
 
HB1114 Professional and occupational regulation; authority to suspend or 
revoke licenses, certificates. 
Professional and occupational regulation; authority to suspend or revoke licenses, certificates, registrations, or permits; default or delinquency of education loan or scholarship. Provides that the Department of Professional and Occupational Regulation, the Department of Health Professions, the Board of Accountancy, and the Board of Education shall not be authorized to suspend or revoke the license, certificate, registration, permit, or authority it has issued any person who is in default or delinquent in the payment of a federal-guaranteed or state-guaranteed educational loan or work-conditional scholarship. 

HB150 Child abuse and neglect; founded reports regarding former school 
employees. 

Child abuse and neglect; founded reports regarding former school employees. Requires local departments of social services to notify the appropriate school board without delay if the subject of a founded complaint of child abuse or neglect was, at the time of the investigation or the conduct that led to the report, an employee of a school division located within the Commonwealth. Currently, such reporting is only required if the subject of the complaint is an employee of a school division at the time the complaint is determined to be founded.

HB196 Child abuse or neglect; extension of hearings to review findings by 
local depts. of social services. 
Extensions of hearings to review findings by local departments of social services related to child abuse or neglect. Provides that a person who appeals a determination by a local department of social services related to child abuse or neglect to a hearing officer designated by the Commissioner of Social Services may request a maximum of two extensions of the hearing upon a showing of compelling reasons to justify the extensions, which shall not exceed 90 days after the date on which the hearing was first scheduled to be held shall be granted absent a showing of compelling reasons to justify such extension. 

HB389 Child abuse and neglect; notice of founded reports to Superintendent 
of Public Instruction. 
Child abuse and neglect; notice of founded reports to Superintendent of Public Instruction. Requires local departments of social services to notify the Superintendent of Public Instruction without delay when an individual holding a license issued by the Board of Education is the subject of a founded complaint of child abuse or neglect. 

HB438 Elementary and secondary schools; sexual misconduct. 
Elementary and secondary schools; sexual misconduct. Prohibits any person who is an employee, contractor, or agent of a public school or accredited private school from assisting an employee, contractor, or agent in obtaining a new job if such person knows or has probable cause to believe that such employee, contractor, or agent engaged in sexual misconduct regarding a minor or student. 

SB183 Child abuse and neglect; notice of founded reports to Superintendent 
of Public Instruction. 
Child abuse and neglect; notice of founded reports to Superintendent of Public Instruction.  Requires local departments of social services to notify the Superintendent of Public Instruction without delay when an individual holding a license issued by the Board of Education is the subject of a founded complaint of child abuse or neglect.




SB184 Child abuse and neglect; founded reports regarding former school 
employees. 
Child abuse and neglect; founded reports regarding former school employees.  Requires local departments of social services to notify the appropriate school board without delay if the subject of a founded complaint of child abuse or neglect was, at the time of the investigation or the conduct that led to the report, an employee of a school division located within the Commonwealth. Currently, such reporting is only required if the subject of the complaint is an employee of a school division at the time the complaint is 
determined to be founded.

Preparation Programs

HB1265 Education preparation programs; reading specialists; dyslexia. 
Education preparation programs; reading specialists; dyslexia.  Requires each education preparation program offered by a public institution of higher education or private institution of higher education that leads to a degree, concentration, or certificate for reading specialists to include coursework or other training in the identification of and the appropriate interventions, accommodations, and teaching techniques for students with dyslexia or a related disorder. 

HB380 Grow Your Own Teacher Program Fund and Programs; established. 
Grow Your Own Teacher Program Fund; Grow Your Own Teacher Programs. Establishes the Grow Your Own Teacher Program Fund and permits the Department of Education to award grants from such fund to local school boards to establish Grow Your Own Teacher Programs whereby the local school board provides scholarships not to exceed $7,500 per academic year for attendance at a baccalaureate institution of higher education in the Commonwealth to any individual who (i) graduated from a public high school in the local school division; (ii) was eligible for free or reduced price lunch throughout the individual's attendance at a public high school in the local school division; and (iii) commits to teach, within three years of graduating from the baccalaureate institution of higher education in the Commonwealth and for a period of at least four years, in the school division at a public high school at which at least 50 percent of students qualify for free or reduced price lunch. The bill provides that in the event that any program scholarship recipient fails or refuses to comply with such teaching obligation, the sum of all scholarship funds received by such individual shall be converted to a loan that is subject to repayment with interest. 

SB368 Education preparation programs; reading specialists; dyslexia. 
Education preparation programs; reading specialists; dyslexia. Requires each education preparation program offered by a public institution of higher education or private institution of higher education that leads to a degree, concentration, or certificate for reading specialists to include coursework or other training in the identification of and the appropriate interventions, accommodations, and teaching techniques for students with dyslexia or a related disorder.


SB76 Teacher licensure; approval of teacher education programs. 
Teacher licensure; approval of teacher education programs. Requires the Board of Education to include in its teacher licensure regulations standards for the approval of teacher education programs, including four-year undergraduate teacher education programs, from which graduates are eligible for licensure as teachers in the Commonwealth. 

LIAISON REPORTS

· Virginia Community College System (VCCS)

In December, 58 students completed the Level One phase of the Career Switcher Program, and the requests for teaching licenses have been submitted to the Department of Education.  On January 6, the spring semester began with 59 students, who should be eligible for licensure after May 5, 2018.  Additionally, this semester, EducateVA will hold another English as a Second Language (ESOL) workshop series for licensed teachers preparing for them for the ESOL Praxis Subject Assessment.  Twenty teachers will participate in the preparation program, consisting of three sessions.

· State Council of Higher Education for Virginia (SCHEV)

No report was presented. 

· Virginia Department of Education

Mrs. Patty Pitts shared with the Advisory Board that the new Licensure Regulations for School Personnel and the new Regulations Governing the Review and Approval of Education Programs in Virginia are in the Governor’s Office as part of the executive review process of the Administrative Process Act. 

ANNOUNCEMENTS AND DISCUSSION

Dr. Willie C. Sherman shared the initiative, “A Solution to Teacher Shortage, Achievement Gap and School to Prison Pipeline,” in which he is involved to empower African American males.  The program is sponsored by the NAACP and works with African American male students to prepare them to become teachers.  The program also works with universities to obtain funding.  The program was presented to his school board, and the next step is for representatives to talk to the congressional liaison to seek funding.

ADJOURNMENT

Ms. Charletta M. Williams made a motion to adjourn the Advisory Board on Teacher Education and Licensure meeting.  Mrs. Jennifer P. Andrews seconded the motion.  The motion was unanimously approved.  
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